October 12, 2005

FOR IMMEDIATE RELEASE
BROMWELL BILL PROTECTS MILITARY PAY FOR STATE EMPLOYEES

Delegate Eric Bromwell (D. Baltimore County 8th) said he will sponsor legislation to take the expiration date off of a 2003 law that assures state employees who are members of the National Guard or military reserve and who have been deployed to active military duty that they will not suffer any pay loss.   “That is the very least we can do for the state’s employees who are serving our Country,” said Bromwell.

He explained that in 2003, the General Assembly approved legislation to allow state employees who are deployed to active military service in Iraq or Afghanistan to receive paid leave while on active duty.   The leave pay is limited to the difference between a member’s federal active duty base salary and the state base salary or direct wages.  It may not exceed the employee’s state salary.

The law applies to approximately 421 state employees who are members of the Maryland National Guard, as well as an unknown number of reservists.    Since July 2003, approximately 225 state employees have been on military leave.   Currently 91 employees are on military leave, of which 77 are receiving a pay differential.

Maryland is one of several states, including Illinois, Minnesota, South Dakota, Wisconsin and Delaware, that has a law on the books providing pay differentials for state employees serving on active duty in the armed forces.

Every year since 2003, the General Assembly has put a one-year extension on the expiration date for this salary protection. Currently, the protection expires on June 30, 2006.   “I am certain that the 2006 General Assembly will extend the protection to June 30, 2007.   However,” said Bromwell, “I feel strongly that the State of Maryland’s commitment to its employees should not be on a year to year temporary basis, but rather it should be a standing commitment.”

