July 23, 2004

LETTER TO THE EDITOR

THE EQUAL PAY GENDER GAP IS ALIVE AND WELL

According the U. S. Census Bureau women on average make 74 cents for every dollar men earn.  In the 1960s, women earned about 59 cents for every dollar men earned.  

The gender pay disparity has narrowed over time mainly because more women have college or graduate degrees and the availability of telecommuting for those who want to work at home.   However, while we have seen progress in erasing the gap, it is still alive and well in America.

Census figures show that whether a woman is a doctor, lawyer or a CEO, she earns less than men.   On average, female physicians earn $88,000 annually, compared to $140,000 for males.   On average female lawyers earn $68,000 annually, while males earn $90,000.   The gender pay gap between female and male CEOs is $60,000, compared to $95,000.   Nationally, the median income for a woman working full-time, year-round is about $28,000, compared with $38,000 for a man.

Research has also shown that Maryland is doing worse than the national average regarding wage disparities.   Therefore, I find it difficult to comprehend why the Governor recently vetoed SB 250, approved by the General Assembly, to establish an Equal Pay Commission.   The Commission would operate for two years in which time it would study wage disparities specific to Maryland and report on potential solutions to those problems.

One reason given by the Governor for his veto is that Maryland is governed by the 1964 federal Equal Pay for Equal Work Act.   The law states that “an employer may not discriminate between employees in any occupation by paying a wage to employees of one sex at a rate less that the rate paid to employees of the opposite sex if both employees work in the same establishment and perform work of comparable character or work on the same operation in the same business or of the same type.”  All that is well and good, but the gender pay gap is still alive and well and thriving in Maryland.
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The Governor also noted that the Division of Labor and Industry indicate that it has not received any complaints relative to the Equal Pay for Equal Work law in the past ten years.   I would suggest that employees who feel the sting of the gender pay gap often do not know that they can report such discrimination, nor where they should go to report it.   Often these employees do not complain because they fear job loss.

Despite Census Bureau figures showing a significant gender pay gap and other research noting that the gap is worse in Maryland than it is nationally, the Governor does not believe the gender pay gap is a problem in need of a solution.

I respectively disagree.   The verified and proven existence of economic discrimination in the form of the gender pay gap is a problem, and it is a problem that touches families.   Over forty years ago, the U.S. Congress recognized the gender pay gap and enacted the equal pay for equal work law.    Over forty years later that gender pay gap still exists.   I call that a problem.

Sincerely,

Eric Bromwell
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