May 18, 2007

TO:  THE PEOPLE OF LEGISLATIVE DISTRICT 8

THE GENDER PAY GAP PERSISTS
Unfortunately, the latest study reveals that the troubling trend of unequal pay for equal work persists.  The study of 19,000 men and women was conducted by the American Association of University Women Education Foundation and analyzed by the U. S. Department of Education.   
The data revealed that although women have made significant gains in education and income during the past thirty years, the gap between the pay of college educated women and men not only persists, but has widened.   In 1994, one year out of college, women earned 80% of what their male peers earned.   However, by 2003, ten years after college graduation, those same women earned just 69% of the men’s income.  The gap is narrowest – 84% - among workers without a high school diploma.
Nationally, women’s pay is 24% lower than men’s pay.  In Maryland the gender pay gap is 17.8%.   In Maryland, data for working men and women in education and income shows the state is better than most states and the nation at large.   In the state, 34.6% of women complete four or more years of college, compared with 36.8% of Maryland men.   Maryland ranks second in the nation in the percentage of women-owned businesses – 31%.   In 2005, Maryland women earned an average of $39,300 annually, 23% higher than the national average.

Advocates for equal pay, including this delegate, believe that tougher laws are needed.  Legislation is being considered by Congress to require equal pay for comparable jobs.

In 2004, I strongly supported legislation to require the Maryland Commission for Equal Pay to study wage disparities in the state.   Governor Ehrlich vetoed the bill, declaring he “was not convinced that this is a problem in need of a solution.”   I disagreed and was the only 8th district delegate to vote to override the veto in January 2005.  Furthermore, the Governor did not appoint the study panel until November 2005, leaving the panel only 10 months to examine wage disparities before its September 2006 deadline.
Indeed, in Maryland the gender pay gap is relatively modest.   But that’s not good enough.   The problem must be examined and addressed. If it can be corrected by the enactment of law, then that is what we must do.   Equal pay for equal work is right, moral and fair.   We should not settle for anything less.

Please do not hesitate to contact me on this or any other legislative issue of concern to you.  As always, I encourage and welcome your input.

